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schedule permit* 




of mueh desire with th& Superintendent , through the building principal* 

Swell statement shall include the grad* and/or subject to which the teacher 
desires to he assigned and the school or schools to which he desires to be 
transferred* in order of preference. Such requests for transfers and re- 
assignments for the tolxowing yesx ©hall he. stdssittesi nos later tuna March 30« 

B. As soon as practicable, and ns later than April. 30, the super¬ 
intendent shall inform the staff of all known vacancies. 

C. The determination of requests for voluntary transfers and/or 
reaesigcajaente shall remain the sole discretion of the Board. 


.. All teache 


year. Upon 
abuse or in c 
’a certificat 


ABSXCIiE X 
SICg. l£AVE 

be entitled to ten (10) sicfc leave days 
sseadatioa of the superintendent of alleged 
attended sick leave* tbm Board say require 
lied with the secretary of the board for 


B. Teachers who have used all their accumulated sick leave* will 
haws their ease reviewed hj the ts©ari for possible sserieed 

C. Teachers shall be given a written statement of accumulated 
unused sick leave days as of September, 



A. All teachers shall ba given written notice of their class and/or 
subject assignments, building and spoos assignments for the forthcoming year 
not later than June 15, except ia case of emergency. 


S* In the event that changes in such sc'lisdisles, class and/or 



mtbjtet assignments, building and room assignment® are preposed after 
June JJ* the teacher or teachers Involved shall he notified promptly* in 
writing, with, as invitation to coma in to diseuse the assignment* 


ARTICLE XII 

IMORASff LE4VBS Of ABSENCE 
A. Teachers for whom the Association is authorised 
•hall be entitled to the following temporary noa-eceumiattve 
absence, with pay, each school year: 


t© negotiate, 
leaves of 


t 




mediately upon th® death of a isasbar ©f the immediate family {father, mother, 
slater, brother, spouse, child, mother-in-law, father-in-law). 


use 


relative. 


Superintendent 


0p to five (5) days per school year m my he granted by the 
?£ Schools with approval of the Board, for personal natters 


hours* Me day or days will be 


granted if inoedlately prior and/or subsequent 


B* Application to the Superintendent» through the building principal, 
shall be sade -# week prior to the leave, except in the of an essergesity* 
and shall require a brief statement of reason for leave* 


ARTICLE Jill 

BnBHDEP LEAVES OF IBSEICI 
The Board stall grant maternity leave, withou 
request subject to the following stipulations 


to my 
Stationsi 


1. The Board aay remove «ay prega»»t teacher from her teaching 
duties for any of the following reasons: 

a* Her teaching perfomsaea substantially declines from the 
ignancy,. 


plod preceding pres 






the administratios of the school and/or with the cteUan of the 


d* provided farther* that 


is 


aH< 


Any ascension stall he limited to 


for extension of leave must he node at least 


additional school year* 
three €3) maths prior 


of ti 


3. The Board ia under no cc«pttlsio» to continue the employment 
tenure teacher beyond the contracted period. The maternity leave 


all, not b# counted for tenure proses. 

4. Advancement on the salary guide shall he based »^a» the date 
cement of the leave of absence* The teacher will he granted a full 
Ida step if she is in attendance lor more than 100 teaching days* 
for 100 days or le#* shell result in no advancement ©a the salary 


1.1* The Board shall have the right to require a, teacher mho desires 
to her duties to produce a certificate fro® her physician stating 
ia capable of resuming duties. Ia the event of a difference of 
etween the teacher’s physician and the Medical laminar si the Board 
to the resumption of duties by said teacher* the provisions of Bara- 


I # b3) of this article shall be applicable as fe© the method @f 



be assigned to the same position held at tlm tim& of leave, if available 
or, if not, to a position within the certification of said teacher, 

3, Where a teacher who has been granted a leave returns to the 
system at any time other than the start of the school year, such teacher may 
be assigned to any position d e c i d e d upon by the Superintendent se long as such 
assignment is within the certification of such teacher, it being the purpose 
of such assignment not to interfere with or disrupt the instruction of the 
pupils particularly where such pupils may have eowseaeed their instruction 
with a teacher who was assigned to such pupils at the start of the school 


4. Failure of the teacher to resume deties on the agreed upon 
return date may constitute grounds for dismissal. 

C« Any teacher adopting an infant child shall receive similar 
leave described above, and shall commence upon receiving custody of said 
Infant, or earlier if necessary to fulfill the requirement® for the adoption. 

©« A leave of absence, without pay, for a school year other than 
maternity, may be granted to any tenure teacher whan said teacher applies 
for said leave, in writing, to the Superintendent and is approved by the 
Board. 


ihsprasce momzems 

A, The Board shall provide the health-care insurance protection 
designated below. 

1. Payment of 100% of Hew Jersey Public and School Bmployae® 
Health Benefit Plan on a single or family eoo.trs.et for all. full-time instruc¬ 
tional personnel. 
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MCflGLE XX 


Boat# &f 
to all t 


MI8€EmaiOIIS FB,G¥X.S101 
of this Agreement shall be printed at the 
iith the Association* The Agreement 
s part of the Teacher Tolley Manual* 


expeai 

shall 


to 


AlTICtE XXX 
BUBATIOlf Of AfiREEMgST 

A. This ageecMQt shall he effective for a tei 
; ©a the first day of My, 19?#. 

ZH WITNESS WHEREOF, the parties hereto have cat 
ted hy their respective presidents, attested by 
sad their corporate seal® to be placed here* 


©ad. year first above written* 






President 
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GUIDE 


A 

B 

e 

B 

1 

BA 

BA 4- IS 

m 

m FleM 


m ± 30 

10400 

10I00 

11600 

12100 

12600 

10800 

U100 

12050 

12550 

13050 

11200 

11500 

12500 

13000 

13500 

1,1.650 

11950 

12950 

13450 

13950 

moo 

12400 

13400 

13900 

14400 

12600 

12900 

135? 00 

14400 

14900 

13100 

13400 

14400 

14900 

15400 

13600 

13900 

1,4900 

15400 

15900 

14150 

14450 

15450 

15950 

16450 

14700 

15000 

16000 

16500 

17000 

1,5300 

1,5600 

16600 

17100 

17600 

15900 

1,6200 

17200 

17700 

18200 

Q 

O 

16800 

17800 

18300 

18800 

17200 

17500 

11400 

18900 

19400 



19000 ■ 

19500 

20000 



